
 

   

LOCATION:  CVIAQ  
82 Westcombe Street Darra Qld  

DATE: Tuesday 23rd June 2009 

TIME:  5.30pm – 7.00pm 

RSVP:  Friday 19th June 
To Shona on 3376 6266 or by  

EMAIL: s.goddard@cviaq.asn.au 

COST: Members $33 
Non Members $55 (GST inclusive) 

Fair Work Act 2009 Released 
The Fair Work Act 2009 (the Act) was released 20 April 2009. The Act will form 
the basis of the new national system of workplace relations, and will replace the 
existing Workplace Relations Act 1996. Aspects of the Act will commence on 
1st July 2009. 
 
CVIAQ is hosting an “New Industrial Relations Laws” information 
session to be held at the CVIAQ office on Tuesday the 23rd June 2009 
from 5.30pm to 7.00pm. The session will be facilitated by Mr Andrew Walker, 
McInnes Wilson Lawyers, partner leading the employment law division. 
 
From 1 July 2009, the following aspects of the Act will become law: 

• Unfair dismissal exemptions for small business employers. 

• Enterprise bargaining in the pursuit of an enterprise agreement. 

• Expanded Union right of entry. 

• A new authority called Fair Work Australia (FWA) will replace the Australian Industrial 

Relations Commission, Australian Fair Pay Commission and Workplace Authority. 

• A new inspectorate, the Office of the Fair Work Ombudsman will be responsible for 

providing information on and enforcement of the new legislation. 

 

Refreshments provided  

 

Andrew 
Walker 

McInnes Wilson McInnes Wilson McInnes Wilson 
LawyersLawyersLawyers   

A CVIAQ Associate MemberA CVIAQ Associate MemberA CVIAQ Associate Member   

McInnes Wilson Lawyers, 
as a leading Queensland 
law firm, has 
considerable employment 
law expertise, specifically 
in relation to the impact 
the various state and 
federal regimes have on 
employers.  
 

Andrew Walker is the 
partner leading the 
employment law division.  
Andrew has extensive 
experience as a solicitor 
and 10 years experience 
in providing employment 
relations advice.  
Andrew’s expertise 
includes providing 
strategic advice and 
representation in all 
facets of employment 
law, specifically unfair 
dismissal, discrimination, 
workplace bullying, and 
workers compensation as 
well as the interpretation 
of Awards and agreement 
provisions and the 
recovery of employee 

entitlements. 



‘New Industrial Relations Laws’ Information Session Information Session 

2323rdrd June 2009 June 2009  
  

  

(1) Attendee’s Details(1) Attendee’s Details  

 

 

(2) Additional Attendees(2) Additional Attendees  

 

  

Information Session: New Industrial Relations Laws   Information Session: New Industrial Relations Laws   (All prices listed are inclusive of GST and are the costs for one attendee) 
 

  Member: $33  Non Member: $55 
  
 

Payment Options:Payment Options:  
 

 Invoice (members only) 

 Cheque (please make payable to CVIAQ – upon payment a tax invoice will be posted to you) 

 Credit Card (upon payment a tax invoice will be posted to you)  
  

□ Mastercard □ Visa       □ Amex        □ Diners 
 

                       
 

 

Cancellations: Cancellations:   

Should you be unable to attendShould you be unable to attend  this event, a substitute delegate is always welcome. A full refund will be made for cancellations made in this event, a substitute delegate is always welcome. A full refund will be made for cancellations made in 

writing (letter, fax, email) up to 10 working days prior to the event. No refunds can be made after that time. In circumstances writing (letter, fax, email) up to 10 working days prior to the event. No refunds can be made after that time. In circumstances where the where the 

event is cancelled or postponed a full refund or transfer will be offered.event is cancelled or postponed a full refund or transfer will be offered.  

    

Privacy: Privacy:   

CVIAQ will handle any personal information collected from you on this form in accordance with its privacy policy. CVIAQ will handle any personal information collected from you on this form in accordance with its privacy policy.   

The CVIAQ privacy policy can be obtained from the CVIAQ office upon request. Please phone (07) 3376 6266 for more details.The CVIAQ privacy policy can be obtained from the CVIAQ office upon request. Please phone (07) 3376 6266 for more details.  

  

Fax to CVIAQ by Friday 19Fax to CVIAQ by Friday 19thth June 2009 on (07) 3376 7166 June 2009 on (07) 3376 7166  

First Name(s) ___________________________________________   Surname _____________________________________________ 

Company ______________________________________________________________________________________________________ 

Postal Address __________________________________________________________________________________________________ 

Position ________________________________________________  Email ________________________________________________ 

Tel __________________________ Fax _____________________  Mobile _______________________________________________ 

Signature of Attendee X ___________________________________  Date ________________________________________________
  

First Name(s) ___________________________________________  Surname ____________________________________________  

Position ________________________________________________  Direct Email __________________________________________ 

Tel __________________________ Fax _____________________ Mobile _______________________________________________ 

Expiry Date       _______  /  _______  Amount authorised: $________________  

Name of signatory (please print)   

Tel ___________________________                          Signature X ______________________________________________________   


